STHCRARI AL

Me NGARANMIBE Luc Martin, L.E.M: 0788695617
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. TIN: 111309159 | Cell; (4250) 788695617 | Email:gmnlawfirm@gmail.com
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PROFORMA INVOICE

Service provider Name: Client Name:
GMN Law Firm Ltd TRINITY MUSHA MINES Ltd
Service rendered: Email: musha@trinity-metals.com

Legal Service

Proforma Invoice Date: 05/11/2025

N/S | Descrisption of Service Unit Amount
L. Representing TRINITY | One case 500, 000 Rwf

MUSHA MINES Ltd in the

Commercial court for the case

(ABITAL  Lid Vs, TRINITY
MUSHA MINES Ltd
Total 500,000 Rwf

Authorized by:

Me NGARAMBE Luc Martin
Managing Partner / j
GMN Law Firm



>
TRINITY

METALS

ETHICAL SUPPLY CHAIN MANAGEMENT
SUPPLIER DUE DILIGENCE QUESTIONNAIRE

INSTRUCTIONS:

e This form is used to establish the background, qualification and reputation of prospective suppliers. If the space
provided for each question is insufficient, you may create additional space electronically or attach additional
pages.

s Where questions are not applicable, please do not leave them blank, rather state “n/a” or “not applicable”.

e Nate that this questionnaire:is designed to be used in conjunction with existing Trinity Metals Ltd materials such
as tender documents. If your organisation has previously submitted a questionnaire as part of a separate tender
pracess or otherwise, please use this questionnaire to update Trinity Metals Ltd with any changes since the time
of the submission of the last questionnaire.

e NewhApplicaon ] vyM| ~0O

o Changes to Application Yy [ N [

e Please tick New Application if your company has never registered as a supplier to Trinity Metals Ltd previously.

« Please tick Changes to Application if you wish to change any details of your company that is currently registered
with Trinity Metals Ltd as a supplier.

SECTION A - GLOBAL STANDARDS QUESTIONNAIRE

1. THIRD PARTY INFORMATION

Registered name of legal entity: 6 MW AA»W (F[ QH L \L[{

Year of registration c}.?} ](‘:2'! Xnlo
Trading name of legal entity: [.g_'\A 1M
Company Registration No.: AA4 309 459

Vat Registration No.:
Registered Physical address of works:

Postal address:

Telephone (switchboard): OF8% £9 5é/l +
Fax (general):

Business Website Address: 8)’7’1 n Wq‘“ Qghaal/( . (om

Has your entities’ registration ever been terminated (voluntarily or involuntarily)?

[J ves M no

If YES, please explain
) 3
o fp
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List all other names under which your organization has conducted business (d/b/a, etc.) including the time period
for each.

Name Dates operated

A’Téﬁ'ﬁlff&rjab“i/ CROFNANCE flo | Jodd up [ %

AGREA poRts . [ 1 2022 wp b loli

List the countries that your company operates in (facilities)
/\Q«T[‘ Agn (O

[r

Sales Info (to receive RFQ’s and Orders)

Contact person:

Telephone No.:

Fax No.:

E-mail address

Financial Info (to receive remittances, etc.)

Contact person:

Telephone no:

Fax no:

E-mail address:

Technical Info (for technical queries)

Contact person:

Telephone no:

Fax no:

E-mail address:

Please note that, unless otherwise requested, all RFQ’s, Orders and Remittances will be sent via e-mail to the
e-mail addresses provided above.

1.1 Please provide the following information about your organisation’s owners / partners / members:

Name - Date of Acquisition of Interest | Percentage Ownership

N@aearBE Lye Hatlin| 28(08) Rolo  33.3%
MAN (R AFASHA gﬁmﬁuﬁ ,82]021’{ 700 33 .= C]
Ga? ea Bocke | mloyf Zore 333 %
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1.2 Please provide the following information about your organisation’s directors and officers:

Name Title

NG 4rAMBE [uo Hoabon | = Mavesios ’Z«LW

haPies hoote e - h‘:{o;f{1z7/,p toitian

1.3 Please provide the following information with regards to your organisation’s banking institution:

Name: = %’Qj ,/,/wumf{,a . 5&&(4 ‘ /aé(,
Branch address: / H wgnwo R — [ ol Cidy
. d N V /.' - 7 3 a

Telephone number: _’//

Bank manager’s name: -

Bank account number: L!- 0o AR 00 Lbb A3 H
Bank code:
Date of commencement with current bank: __4__2/ 09;[42,0,&0
Details of historical bankers:
Provide a copy of a cancelled cheque for verification

2. RELATIONSHIPS WITH GOVERNMENT ENTITIES AND OFFICIALS

P | Do any owners, partners, directors, or officers currently hold (or did they previously hold) any position of
employment (or have any duties, including consulting or ceremonial positions) with any government or
government entity (including agencies & sub-agencies, as well as state-owned or controlled enterprises) or
any Public International Organisations {e.g. World Bank, United Nations)?

[0 es No » .
If YES, please provide the following details:

Dates positions
Name Name of Entity / Department Position(s) ! esh;;w "0
S

2.2 Are any owners, partners, directors, or officers of your organisation currently (or have they ever been)
officials or candidates of a poll&l party, or been elected into any political office?
0 Yes No '
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If YES, please provide the foliowing details:

Name ? Pasition / candidate for

i

Dates

2.3 Are any owners, partners, directors,-or officers of your organisation related (by blood, marriage, current or
past business association or-otherwise) to government officials or candidates / officials of a political party?

D Yes No

If YES, please provide the following details:

Name Position / candidate for

Dates

-

2.4 - Does vour arganization fulfit the role of agent, consultant, or other third party representing or otherwise
acting for Trinity Metals Ltd (or any affiliates or subsidiaries) befare govarnment or regulatory officials?

[0 ves & no

If YES, please explain:

2.5 Does your company use consultants or subcontractors?
Yes H No
If YES, please identify any consultant or subcontractor below:

Direct or indirect Ownership
; s AL interest by Government Official? If
Name Contact Information
o : TV Yes, please identify name, title, and
department of officlal
-
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3. RELATIONSHIPS WITH TRINITY METALS LTD

3.1 Has any owner, partner, director, key employee or officer of your organisation ever been employed by or
perfarmed services for Trinity Metals Ltd or any of Trinity Metals Ltd's subsidiaries or affiliates?

[J ves M no _
If YES, please explain, including providing the name of the individual(s), his employment period, job
description, term of employment and reasons for leaving:

3.2 if any cucrent owner, partner, director, key employee or officér of your organisation is currently employed by
Trinity Metals Ltd or any of Trinity Metals Ltd's subsidiaries or afﬁhates has that mdlwdual(s) reported his /
her conflict of interest to Trinity Metals Ltd?

[0 es U No
tf YES, please explain, including providing the name of the individual(s), his job title and job description, the
date he reparted his conflict of interest and who he reported his conflict of interest to. If no, please explain:

3.3 Are any owners, partners, directors, key employees or officers related (by blood, marriage, current or past
business assaciation or otherwise) to any other officer, director or employee of Trinity Metals Ltd or its
subsidiaries or affiliates? "

O ves MNO
If YES, please explain, including providing the name of the individual(s), hlS employment period, job
description, term of employment and reasori for leaving:
O

3.4. If you were recommended by saomeone at Trinity Metals Ltd, please provide the name of this individual:

4 ADDITIONAL INFORMATION

4.1 Has your organisation or any owner, partner, director, shareholders or officer of your organisation ever been
accused, subject to investigation, or convicted of bribery, fraud or any other corrupt activity (including
offering or paying money or giving anything of value to a government official in order to retain business or
abtain an improper advantage} anywhere in the world?

Yes No

4.2  Does your organisation appear on any country, regional or local or provincial government sanction or

enforcement list in any country that Trinity Metals Ltd operates in.
O Yes B No
4.3  Will any part of any payment be made in a country or currency other than the country where a contract may
be executed?
D Yes HNO
POLICY NQ. REVISION NO. ISSUE DATE PAGE
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4.4

4.5

4.6

[0 es No

If answered YESto 4.1, 4.2, 4.3 or 4.4, please explain:

Will any part of any payment Wade to any party or into accounts, other than that of your organisation?

Are you familiar with and do you pynderstand your obligations under the U.S. Foreign Corrupt Practices Act?
Yes B)‘No

If YES, and you have an anti-corruption policy, please provide a copy of your anti-carruption policy(ies)?

if NO, please explain

~

-

Please fist all gifts, hospitality or sponsorship given to any Trinity Metals Ltd employees (other ‘than business
meals and inexpensive corporate-branded gifts) in the past year:

Name of gift recipient . : Gift given | Giftvalue Date of gift given
i

e e o e
i

4.7 Has your .organization had any disputes with regulators relating to any matenal non-compliance that is
currently being addressed or hag been addressed in the past three (3} years?
Yes No
if YES, please explain:
-
4.8 Has your organisation had any disputes with any tax regulators in countries where you are in business?
O ves Pl no
If YES, please explain:
-

4.9 - Is your organisation willing ta co-operate by providing applicable records and information, including but not
limited to contracts, minutes of meetings, payment records, debtor records, invoicing and goods received
notes, etc., in the case of an investigation or audit by Trinity Metais Ltd?

0 ves # no
If YES, please provide the relevant contact person and details:

POLICY NO. REVISION NO. ISSUE DATE PAGE
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5. BUSINESS ARRANGEMENT
5.1 Please tick the list below in terms of what your company provides as goods and services and provide
comments where applicable.

Nature of Goods or Services Yes or No Comments
Construction/Installation Services : , ;
(Building works, fabrication, engineering ﬁg
works, etc.) '

Design, Engineering, Draughting
'; (Professional services relating to design, NO
engineering, draughting, etc.)
Manufacturer
(Manufacturer of goods, either to design | NO
or from patented products) }
Supplier/Stockist o ’
{Supply goods as a retailer and NO B
wholesaler) :
Repairs and Maintenance o
\ (Canduct repairs and maintenance on N o) ;
site or from established workshops) ‘
Other Professional Services
(Consultants, Land Surveyors, Quantity “0
Surveyors, etc.)
‘—Agem.y__—m S . o ~
{Company provides goods and services as ]"’
an agent of an OEM)
Other R ¢ i
{Should this list not cover what the \[P_A LVT‘/”Q ﬁe;\,u\_\(k
supplier provides as goods or services /
T 7
5.2 Please provide a list of countries where you have operations
=
6 SAFETY
6.1 Do you have a Safety Policy or recognized safety standard? . g .
(0 ves [ONo [ ~Planned When? Month/Year No but willing to adopt Trinity Metals
Ltd’s e : -
If YES, provide details and a copy of the policy and/or standard
6.2 Have you been audited and/or certificated to this policy or standard?
[ VYes &1 no [Jrlanned
If YES, give details on auditor/certifier, date of audit/certification and expiry date
POLICY NO. REVISION NO. ISSUE DATE PAGE
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6.3

- 6.4

6.5

7.

s there a manager or similar position-in your business responsible and accountable for occupational heaith
and safety?
O  ves No

Are all workers advised of their duties, responsibilities and rights with regard to health and safety and are
they made aware of the health and safety procedures?

Yes D No

Has your organization undertaken any significant safety improvement programs during the last
three (3) years? Please provide details. :

D Yes No

. W YES, please describe and provide supporting documentation, if applicable.

SUSTAINABIUTY

Labour and Human Rights

7.1

1.2

7.3

7.4

. Does your organisation have an emplayee Code of Ethics / Conduct outlining the expectations of behaviour

for all employees?
DYes DNG MPlanned When? Month/Year D No but willing to adopt Trinity

Metals Ltd
If YES, please provide a copy of your code(s)

Have you previously been audjted and/or certificated to the code(s)?
O ves No
It YES, give details on auditor/certifier, date of audit/certification and expiry date

S

-_—

Does your organisation use a recognized sacial compliance standard (e.g. AS8000) etc.?
(] Yes ﬁ]/ﬁlo
If YES, provide details and documents

-

Have you previously been audited,and/or certificated to this standard?
| 2}' N

0 ves 0

if YES, give details on auditor/certifier, date of audit/certification and expiry date.

s

7.5 Is there a manager ar similar position in your business responsible and accountable for the Code of
Ethics/conduct or the social compliance standard?
0 ves [ no Planned When plannedwear
7.5  Are all workers aware of, and do they clearly understand, the terms and canditions of their employment
includipg, for example, working hours, and wage structure?
Yes D No
7.6 Does your organisation have a policy on minimum age for employment, which complies with national laws
but is no less than 18 years of age?
0 Yes No
if YES, please provide a copy of your policy.
1 POLICY NO. REVISION NO. | ISSUEDATE . |PAGE
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Does your organisation provnde a living wage / minimum wage, which enables workers to meet basic needs?

Yes [ nNo
7.8  Does your organisation take all necessary measures to ensure that it does not participate in, or benefit from
- any form of forced labour, (including bonded labour, debt bondage, forced prison labéur, slavery, serwtudc,
or human trafficking?
B}"Yes [:] No
If YES, please provide your policy prahibiting forced labour in its various forms as described above.
7.9 Does your organisation respect the internationally proclaimed human‘,rights and avoid complicity in human .
rights abuses of any kind and do you have a human rights policy? e s
(O ves [OnNo [J rianned When? Month/Year m/No but willing to adoptTrinity Metals
Ltd policy
If YES, please provide a copy of your human rights policy.

7.10 If YES, is there a manager or similar position in jyour business responsible and accountable for

implementation of the human rights policy? Smen,
A . . )]
O ves 0 no Planned  © - Wheri planned? Montr@r/

7.11 - Are senior management aware of basic human rights as set forth in the Universal Declaration of Human

Rights #nd do they put these principles put in to practice?
Yes 0 wne

7.12 Daes your organisation take measures to protect workers from acts of ,physicall,. Qerbal,.sexual,.psychological
harassment, abuse or threats in the workplace, including when determining and implementing disciplinary
meas es? .

Yes [ no
If YES, please provide a copy of the relevant policy that notifies employees of their obligations to refram from
violent, threatening or abusive conduct towards others.

7.13 Does your organisation ensure that it does not hire, remunerate, promote or discipline on the basis of
gender, age, nationality, ethnicity, race, colour, creed, caste, language; mental or physical disability,
organisational membership, opinion, health status (including pregnancy and HIV / AIDS), marital status,
sexual prientation, hirth or civic, social or political characteristics or the worker? vy

Yes [ ~o

7.14 Does your organisation respect the freedom of association of rights of its workers, including the right to

bargain Collectively?
Yes 0 Ne
If YES, please provide your policy on freedom of association.
7.15 - Are your-security guards trained whéa to intervene in security-related situationsfandihow to use the minimal -
authorised force necessary?
O Yes No
Please explam your respaonse in more detail, including examples where apphcable
=

7.16 - If operating in an area occupied by indigenous people, does your -organisation respect the rights of the

indigeng(s people?
Yes [ no ,
Please explain your response in maore detail, including examples where apphmble
POLICY NO. REVISION NO. ISSUE DATE PAGE
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7.17

7.18

redress (for example, in confidence to a third party?

Yes ] no

Are all security personnel aware of basic human rights and do they comply with these principles while
carrying put their responsibilities?

Yes (] ne

Are all workers able to appeal or make complaints about discriminatory or disciplinary actions without fear of
f (

Enviroanment

7.19

7.20

Do you have a policy on environment that requires compliance with applicable environmental legislation and
regulations or use a recogmze&}faronmental standard?

[0 ves No

If YES, provide details and provide a copy of this policy or standard?

—

Have you previously been audited and/or certificated to this standard?
0 ves A no

. If YES, give details on auditor/certifier, date of audit/certification and expiry date

7.21 is there a manager or similar position in your business who is responsible and accountable for
implementation of the environmegntal standard? :
0 ves No
7.21 s this policy communicated to all employees?
[0 es No
7.22 Do you make use of an environmental management system?
O Yes ﬂn)eNu
7.23  Have you been audited and/or cgrtificated to this system?
] Yes No
If YES, give details on audxtor/cemﬁer date of audit/certification and expiry date
7.24 (s attention given to the safe handling, movement and disposal of hazardous materials?
Yes O no
8. SUPPORTING DOCUMENTATION
8.1 . Please provide all relevant supporting documentation ,including but not limited to the following:
8.2 The following documentation is required ta be submitted with the completed questionnaire. Where
3 requested documentation is not submitted, please state the reason:
D A copy of the organisation’s most recently audited financial statements.
D A letter from your organisation’s banking institution confirming the bank account details.
POLICY NO. REVISION NO. . ISSUE DATE | PAGE
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A valid Tax Clearance Certificate of the registered legal entity. (Validity 6 or 12 months)
Praof of Unemployment Insurance Fund (UIF) registration and good standing.

A Workman's Compensation letter of good standing.

Copies of the directors’/members‘/shareholders/owner};' 10 decuments.

A copy of the ISO 9001 certificate (if applicable).

A copy of the ISO 14001 certificate (if applicable).

Engineering & Architectural references (Building Industry only).

Electrical Contractors Board/Association {Electrical industry only)

MOOOo00O00

WHAT OTHER INDUSTRY BODIES SHOULD WE RECEIVE CERTIFICATION FOR?

If not previously submitted (electronically or manually), please also submit the following:
[0 Anofficial company letterhead.
D Company Registration Certificate {showing the Dlrector detalls)

: D VAT(Value Added Tax) Registration Certificate.

a. CERTIFICATION OF INFORMATION ACCURACY

i, ”C)@"‘D-"’“‘J{J‘ LVO rLZ"'\E&M hereby certify that, on behalf of GTMN (,A\{\f lm’( (' (

that fo the best of our knowledge, after due inquiry, the information provided on this form, including any
attached documents, is accurate, complete and up to date. | also certify that if we learn of any additional
information that is relevant to this review, we will promptly report that information to Trinity Metals Ltd.

NB - THIS QUESTIONNAIRE AND REVIEW DOES NOT ENTITLE THE SUPPLIER TO RECEIVE ANY WORK FROM
TRINITY METALS LTD LIMITED WHATSOEVER.

Nasawaress Lue ﬂo,(,{l‘h

PRINTED NAME SIGNATURE ~ |
){cmafmT [ rdlf(‘wjt /f¥ //(/l/ ol 5‘
TiTee ! DATE

POULICY NO. REVISION NO. ISSUE DATE ] PAGE
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